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ABSTRACT 

Measures of the perception of occupational prestige 
and vocational maturity of 313 high school students representing 
grades 9 through 12 were investigated together with variables: 
father's occupation, occupational choice, grade level, age, 
^intelligence, verbal and non-verbal abilities, and reading and math 
achievements. Significant correlates of the perception of 
occupational prestige, showing no sex differences were vocational, 
maturity (p .001), educational level associated with father's 
occupation (p .001), IQ (p .001), verbal ability (p .001), non-verbal 
(p .001), reading achievement (p .001) and math* achievement (p .001). 
There was no correlation, however, between the perception of 
occupational prestige hierarchy must have been established much 
earlier in childhood, at least by grade 9 or 13 years of age. Data on 
vocational maturity as measured by the Crites Vocational Development 
Inventory Attitude Scale are also presented and discussed. References 
and tables are included. (Author) 
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^ CORRELATES OF THK P£RCBPTION OP OCCUPATIONAL PRESTIGE^ 

x4. S. Tseng and C, I. Rhodes-^ 
CD West Virginia University 

Abstract 

Measures of the perception of occupational prestige and vocational maturity of 
313 high school students representing grades 9 through 12 vere investigated together 
vith variables: father's occupation ^ occupational choice, grade level, a^e, intel- 
ligence, verbal and non-verbal abilities, and reading and math achievements. Signifi- 
cant correlates of the perception of occupational prestige, shoving no sex differences, 
vere vocational maturity (p<.00l), educational level associated vith father's occupa- 
tion (p<.Ol), educational level required for the occupation chosen by the student 
(p<.00l), IQ (p<.00l), verbal ability ^p<.00l), non-verbal ability (ps.OOl), reading 
achievement (p<.00l)^. There vas no correlation, hovever, betveen the p^rcei'.tion of 
occupational prestige and grade level or age indicating that the perceptioii of occupc> 
tional prestige hierarchy must have been established much earlier in childhood, at 
least by grade 9 or 13 years of age. Data on vocational maturity as measxired by the 
Crites Vocational Development Inventory Attitude Scale are al^o presented and 
discussed. 

^ ^;,°f PARTMENT OF HEALTH. 
EDUCATIONS, WELFARE 
TWic n^^'^'^^O'^ EDUCATION 

matI..^^^'^ ORGANIZATION ORIG- 
NATING IT. POINTS OF VIEW OR OP N- 
IONS STATED DO NOT NECESSAR I v 

cl- iol'l^n' ^^^'^'AL OFFICE OF EDu! 
CA I ION POSITION OR POLICY. 



•••Paper presented to the 1973 Annual Meeting of American Educational Research 

Oo 

(jK Association, Hev Orleans, Febzniary 27, 1973. 
00 ^ . 



o 

c ^ 



CORRELATES OF THE PERCEPTION OF OCCUPATIONAL PRESTIGE 

The indi\d.dual^s perception of occupational prestige hieraz-cby laay be viewed as 
the strength of affective responses, positive or negative, he attaches to occupations. 
The perception of occupational prestige hierarchy as a variable (measured in terms of 
accuracy or lack of it using as the criterion a national norm established by the 
i;ational Opinion Research Center in 19^+7) has been found to be significantly essociatec 
with counseling seeking behavior (Tseng and Thompson, I968), motivational factors 
includi.ng the motive to approach success and the motive to avoid failure (Tseng and 
Carter, 1970), socio-economic status (Tseng, 1971), and persistence in school (Tseng, 
1972). 

Vocational matvirity is a complex multi-dimensional construct. Super and Over- 
street (i960) reported six indicies of vocational maturity which seemed to have con- 
struct validity. The indicies were concerned with choice, acceptance of responsibility 
specificity of information, specificity of planning, extent of planning, and use of 
resources. According to Oribbons anc. -^Dlasies il96h) -a^ia^^les to 

-readiness Xor vocstlisai^:^. goiasnnia^ ^^^^Sc^' ^?ere- -.xlac-fetjrs iis c^if£.crulm .^'lim^^^ fa-ctors 
in occupational choice^^ ^^srbalized strei^hs and w^kness^-, acciiracy :i5f self- appraisal 
evidence of self-ratings, interests, values and independence of choice. Crites (I969) 
advanced a model of vocational maturity with four dimensions - consistency of voca^ 
tional choice, wisdom of vocational choice, vocational choice ccTipetencies , and voca- 
tional choice attitudes - which subsume eighteen variables. 

In validating a scale for the measurement of the maturity of vocational attitudes 
(vocational choice attitudes) in adolescence, Crites found that verbally expressed 
vocational behaviors matured with increasing age during adolescence (Crites, I965). 

Within the framework of viewing vocational choice as a process of longitudinal 
vocational decision-making that takes place throughout the period of adolescence, the 
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purpose of this study was to determine develoiimental communality between the perception 
of occupational prestige and vocational maturity as well as their intercorrelations 
with grade level, age, intelligence , verbal ability, non-verbal ability, reading 
achievement, mathmatics achievement 3 educational level associated with father's occu- 
pation> and educational level required of the occupation chosen by the adolescents 

METHODS 

Subjects 

A sample of 313 high school students representing grades 9, 10, 11, and 12 was 
involved in the study. Of these subjects, there were li*9 males and l6k females with 
their ages ranging from 13 years 1 month to I8 years 9 months and IQs ranging from 
70 to ll+O. 
Instruments 

The in^struments administered to the subjects weare a short- form of N:jnth-Hatt 
Occupational Prestige Scale and the Crites VocationeLL Bsvelopment Inventor-^ Attitude 
Scale Form IV, 

The short;-.form occupational prestige scale consists of 20 occupations which were 
selected from the 90 in the North-Hatt Scale (National Opinion Research Center, 19^+7). 
The 20 occupations were selected by drawing 2 representative occupations from each of 
the 10 prestige levels consisting of 9 occupations each on the original North-Hatt 
Scale. 

The occupations are, in alphabetical order with the prestige rankings (derived 
from the WORC^s national norm) enclosed in parentheses: accountant (7), architect {k)^. 
auto mechanic (15), bookkeeper (l2), clerk in a store (lU), coal miner (17), county 
agricultural agent (9), county Judge (3), electrician (lO), filling station attendant 
(18), insurance agent (ll)^ Janitor (19), lawyer (5), mining engineer (6), physiciand- 
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policeman (13), public school teacher (8), scientist (2), shoe shiner (20), and truck 
driver (l6). These 20 occupations vere presented to the suhject in pairs (there were 
190 pairs in all) and lie was required to examine each pair and select the occupation 
which, in his opinion, had higher prestige level than the other one in the pair. The 
scoring was then done by assigning for each pair a zero to the selection of the keyed 
occupation (the one having higher prestige according to the national norm) or a nega- 
tive score representing the rank discrepancy to the selection of the other occupation 
(the one with lower prestige in accordance with the national norm). . Summing across 
the 190 responses yielded the occupational prestige score which represented the 
accuracy of the perception of occupational prestige hierarchy. 

The Vocational Development Inventory Attitude Scale Form nV was ^ised "by this 
study to yield the measure of vocat:ional maturity. The 50-item. Attitude' Scale vas 
developed "by the rational-empirical ■app.roach to measure the attitudinal or disposi- 
tional response-tendencies in vocational maturity whichcare nonintellective but which 
_mediat:e. both choice behnviDrs and choicer apLi tudes C:er±±QSS, I965). 

Additional data were collected from the students' permanent record cards in- 
cluding scores yielded by the Educational Development Series (Scholastic Testing 
Service, 1970) on IQ, verbal and non-verbal abilities, and reading and mathematics 
achievement • Also, the students were asked to make occupational choice and list their 
father's occupation. r 

RESULTS 

Means and standard deviations of the eleven variables examined in the study are 
summarized in Table 1. 

INSERT TABLE 1 HERE 

It should be noted that the perception of occupational prestige measure assumed 
a negative quantity indicating the degree of deviation from zero which represented 



the perfect accuracy, using the NORC's national norm as the criterion. 

The general educational level req.uired for a given occupation, he it the students 
occupational choice or his father's occupation., .was determined by the following scheme 
(Holland, 1971): occupations requiring no training, educational level 1; occupations 
requiring only elementary school training, educational level 2; occupations requiring 
high school education, educational level 3: occupations some additional training 
(college, technical, business) heyond high school, educational level kr^ occupations 
requiring four years of college, educational level 5; and occ:ipations requiring 
graduate work, educational.?, l^^vel 6. An upweriiL inter^generati<sn occupational mobility 
was reflected ..in -tiine mean educational level of k.k tor the occ^crpations chosen by the 
students and the-mean educational level of 3^5 for their father's occupations. The 
upward occupational mobility was shown by the maLer.and n^smale students. 

Correlates of the£:^irceiii±ion of Oc.ciaiDatiiDnai'Prestig;e: 

Corr^l^tiona^ianaiiS^ses were cnnduclaai fCT ' o^^^ purpose of determining the re- 
lationship between the perception of occupational prestige and cational maturity 
and their i nt ere orrelat ions with the other nine variables.- Table 2 shows the results. 



Vocational maturity was found to be a significant correlate of the student's 
perception of occupational prestige. The product-moment correlation co-efficients 
for the male, female, and total groups were .2k (N=ll*9, p<.Ol), .2k (N=l6U, p<.Ol), 
and .26 (N=313, p<.00l), respectively, indicating tliat regardless of sex, the accuracy 
of perception of occupational prestige hierarchy was positively associated with 
vocational maturity. 

Seven other significant correlates of the perception of occupational prestige 
that too showed no sex differences were educational level associated with father's 
occupation (r=.19, N=21T, p<.Ol), educational level required of the occupation chosen 
by the student (r=:.33, ^^302, p<,00l), IQ {r^M, N==309, p<.O0l), verbal ability 
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(r=.l+2, N=309, p<.00l), non-verbal ability (r=.27, N=309, p<.00l), reading achieve- 
ment (r=.Uif, N=309, p<-00l), and matheinatics achievement (r=.30, N~307, p<.00l)- 
These findings indicate that the higher the general educational level associated 
with father's occupation and with the occupation chosen by the student and the 
higher the intelligence, verbal and non-verbal abilities, and reading and math 
achievements the more acciirate would be the student's perception of the occupational 
prestige hierarchy. 

There was no significant correlation, however, between the ^perceptix)n of occu- 
^pational prestige and grade: level or age for this s:ample of 9t:n, lOth^ 11th, and 
:i2th :,^gr3ders . 

.Cor2iBilait,es xxif Vocational Mafcurity 

Mb shown in Table 2, vocational maturity, as measured by the Crites Vocational 
Development Inventory Attitude Scale Form IV, was significantly correlated, without 
sex differences, with the perception of occupational prestige (r=.26, W=313, p<-00l), 
educational level associated with father's occupation (r=.2l5 N=217, p<.Ol), grade 
level (r=,22, N=313, p<.Ol) , -^^'€bde--iev^l-4r=v2-2^^^ (r=.33, N=309, 

p<.00l), verbal ability (r=.28, N=309, p<.00l), reading achievement (r=.37, N=309, 
p<.00l), and mathematics achievement (r=,195 W=307, p<.Ol). In other words, higher 
vocational matxirity was associated with more accurate perception of occupational 
prestige hierarchy, higher general educational level required for father*:;, occupa- 
tion, higher grade level, higher intelligence, higher verbal ability, and higher 
reMiug and math achievement for both the male and female students. 

It must be noted, however, that vocational maturity was found to correlate 
significantly with educational level required for the occupation chosen by the 
student (r=.21, N=«157, p<.Ol) for the female group and that non-verbal ability was 
significantly associated with vocational maturity within the male group only (r=.l8, 
ll^lkT, p<.05). 
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DISCUSSION 

The findings of this study reveal considerable communality between the percep- 
tion of occupational prestige hierarchy and vocational maturity not only in ^erms 
of their significant intercorrelation but also in terms of the significant common 
conrelates they shared in the educational level associated with father's occupation, 
intelligence, verbal ability, reading achievement and mathematics achievement. 

From human c'.avelopmental viewpoint one aspect of these empirical findings 
stands out rather conspicuously. That is that while the time factor, represented 
in the study by grade i£vel and age, showed r?.p correlations at aU. with the accuracy 
of the perception of occupational hierarchy, it (especially with respect to grade 
level) correlated significantly with vocational maturity as far as the 9th, 10th, 
11th, and 12th graders were concerned. This distinctive difference* indicates that 
the perception of occupational prestige hierarchy must have been established much 
earlier in one's life, at least by grade 9 or 13 years of age, and that the student's 
vocational behaviors continue to mature throughout the period grades 9 to 12. 

According to Critea (I965) vocational maturity consists of foxir f £.ctors : 
consistency of vocational choice, wisdom of vocational choice, vocational choice 
competencies, and vocational choice attitudes. Although the Vocational Development 
Inventory Attitude Scale purports to measure only the vocational choice attitudes 
dimention, this instrument was used In the current study to yield a vocational 
maturity measure. The findings seem to confirm the construct validity to a certain 
degree, as far as using it to quantify the construct vocational maturity is concerned, 
in that one would expect a vocationally matxire individual to have more ^accurate 
perception of occupational prestige hierarchy, more achievement and planning oriented 
socioeconomic background, higher grade level, higher intelligence and scholastic 



aptitudes, and higher aca^^.smic achievements in reading and mathematics and that all 
these relationships have been found to he true statisticaU.y for hoth the male and 
female students. 
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FOOTNOTE 

-^Requests for reprints should ^oe sent to Dr. M. S. Tseng, 8o6 Forestry Towers, 
West Virginia University, Morgantown , West Virginia 26506* 
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Varial)les 

Perception of occ. prestige 

Voc. maturity (attlcude) 
Hue. level of father's occ. 
Educ. level of S's occ. choice 
Grade Level 
Age 

IQ 

Verl)al ability 
Non-verl)al al)ility 
Reading achievement 
Math achievement 



TemaZEe" 



"Total 









X 


8D 


!" 


i X 


1 -1 


! N 


-320.6 


157.0 


11I9 


-266.7 


89. ll 


164 


-292.3 


128.9 


•313 


33.5 


5.7 


11I9 


35.7 


5.5 


l61i 


3ii.7 


5.7 


313 


3.5 


0.8 


105 


3.5 


0.9 


112 


3.5 


0.9 


217 


^.5 


1.1 


Ih'? 


h.'k 


0.7 


157 


k,k 


0.9 


,302 


10.il 


1.2 


Ih9 


10.il 


1.2 


I6I1 


10. 1| 


1.2 


313 


15.7 


1.2 


1I17 


15.5 


1.3 


163 


15.6 


; 1.2 


310 


100.3 


15.2 


lii7 


101.9 


li|.5 


162 


101.1 


111. 8 


'309 


31.7 


9.h 


lii7 


32.8 


9.3 


162 


32.3 


9.I1 


309 


37.0 


8.7 


lii7 


36.3 


7.7 


162 


36.6 


8.2 


309 


36.3 


12.9 


1I17 


iio.6 


12.0 


162 


38.6 


12.61 


309 


27.7 


9.1 

— — _i 


lii5 
f 


27.2 


8.0 


162 


27.5 


8.5! 


307 
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TABLE 2 



CORRELATES OF PERCEPTION OF OCCUPATIONAL PRESTIGE 
ATJD VOCATIONAL MATURITY (ATTITUDE) 





Perception of 


occ. 


Voc. maturity 




Prestige 




(Attitude) 


Variables 


Male Female 


Total 


Male Female 


Total 


jrercepT/ion oi occ» presoige 


1.00 1.00 


1.00 


.2k** .2k** 


.26*»« 




{lh9) {l6k) 


(313) 


(lk9) (16k) 


(313) 


Voc. matiirity (attitude) 






1.00 1.00 


1.00 




(lli9) (l6ii) 


(313) 


{lk9) {16k) 


(313) 


Educ . level of father's occ 


PI* TO* 




.19* .23* 


.21* 




(105) (112) 


(217) 


(105) (112) 


(217) 


Educ. level of S»s occ* choice 


.ll2*** .21** 


. 33*** 


.12 .21** ■ 


.111* 




(li^5) (157) 


(302) 


(lk5) (157) 


(302) 


Grade level 


-106 .09 


-.01 


.2k** .22** 


.22*** 




(lli9) (iSk) 


(313) 


(ll*9) (164) 


(313) 


Age 


-.Ik .08 


-.07 


.Oil .26** 


.13* 




ilkl) (163) 


(310) 


(lli7) (163) 


(310) 


IQ 




.ii3*** 


.39*** .27*** 


.33*** 




(1I17) (162) 


(309) 


(1I17) (162) 


(309) 


Verbal ability- 


.51*** .32*** 




.30*** .2l|** 


.28*** 




ilk!) (162) 


(309)' 


(lli7) (162) 


(309) 


Non-verbal ability- 


.33*** .23** 


. 27*** 


.18* .13 


.111* 




(lit?) (162) 


(309) 


ilkl) (162) 


(309) 


Reading achievement 


,li6**» .37*** 




.32*** .37*** 


.37*** 




(lit?) (162) 


(309) 


(1I17) (162) 


(309) 


Math achievement 


.38***. 22** 


.30*** 


.2l*»* .15* 


.19** 




ilk5) (162) 


(307) 


(1U5) (162) 


(307) 



* p< .05 

** < .01 
*** < .001 



The numbers in parentheses indicates the nuiriber 
of cases. 



